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LABOR AGREEMENT ^ ^ - ^ 

March IS, 1995 , 

QUO t/b/s 

This Agreement by and Between 

WEYERHAEUSER PAPER COMPANY 

oO ->/*//£!-
and 
the 

ASSOCIATION OF 

WESTERN PULP AND PAPER 

WORKERS 



LABOR AGREEMENT 
March 15,1995 

This Agreement By and Between 
WEYERHAEUSER PAPER COMPANY 
Hereinafter referred to as the "Company" 

and the 
ASSOCIATION OF 

WESTERN PULP AND PAPER WORKERS 
Hereinafter referred to as the "Union" 

WHEREAS, the Association of Western Pulp and Paper Workers and 
its affiliated Locals No. 211, 580, 633, 677, and 6S0 represent as sole 
bargaining agent all employees in the Cosmopolis Pulp Mill, Longview 
Mill, Springfield Paperboard Mill, and Longview Fine Paper of the 
Weyerhaeuser Paper Company, except employees engaged in 
administration, actual supervision, watchman duties, sales, engineering 
and drafting, research and technical occupations requiring professional 
training, accounting, office clerical and guards and supervisors and 
professional employees as defined in the National Labor Relations Act 

NOW, THEREFORE, in consideration of the promises and of the 
mutual covenants and agreements of the parties hereto, as hereinafter 
set forth IT IS HEREBY AGREED by the Company and the Union as 
follows: 

SECTION 1 _ RIGHTS OF THE PARTIES 

A. The Union has all the rights which are specified in the subsequent 
sections of this Agreement and retains all rights granted by law 
except as such rights may be limited by provisions of this 
Agreement. 

B. The Company retains all rights except as those rights are limited by 
the subsequent sections of this Agreement. Nothing anywhere in 
this Agreement (for example, but not limited to the recognition 
and/or arbitration sections) shall be construed to impair the rights of 
the Company to conduct all its business in all particulars except as 
modified by the subsequent sections of this Agreement. 
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A. It is agreed there shall be no strike, walkout, refusal to report for 
work, or other interruption of work by the Union, any Local Union, 
or any employee during the period of this Agreement. It is agreed 
there shall be no lockouts by the Company during the period of this 
Agreement. 

B. In the event that in violation of the provisions of the preceding par­
agraph a strike, walkout, refusal to report for work, or other 
interruption of work shall occur in the mill of the Company, neither 
the Union nor the Local Union shall be subject to financial liability 
for such violation provided that the Union and the Local Union 
involved immediately after the beginning of such violation shall 
have (I) publicly declared such action a violation of this 
Agreement, and (2) in utmost good faith used its best efforts to 
terminate such violation; it being further agreed that any employee 
participating in such violation shall in the discretion of the 
Company be subject to immediate discharge or other disciplinary 
action. 

C. A refusal to report for work as used in this Section applies only to 
refusals arising out of or related to any labor dispute. 

SECTION 7 _ HOLIDAYS 

A. There shall be fourteen (14) holidays. Each Mill will observe the 
holiday schedule as set forth in the Local Supplement, attached 
hereto and made a part hereof by reference. On a holiday which is 
not restricted there are no restrictions upon any work scheduled by 
the Company. 

1. Employees who work four (4) or more consecutive hours dur­
ing the formerly restricted periods of-either the Independence 
Day holidays or Christmas holidays (as those restricted periods 
were defined in the applicable 1981 local supplement) shall be 
granted one (1) additional floating holiday for each formerly 
restricted period so worked. 

2. An employee may elect to take pay in lieu of floating holidays, 
computed at the employee's straight time hourly rate. 

B. In each department of the mill the time ending of each holiday 
specified in the Local Supplement shall be varied from the 8:00 
a.m. above prescribed whenever necessary to coincide with the time 
nearest to 8:00 a m which is the regular starting time for the day 
shift in such department: and in the cases where such variation is so 
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such holiday and tails or refuses to work, except in the case where a 
bona fide sickness or other bona fide reason, approved by the 
Company, prevents his/her working on such holiday. 

E. An employee who is absent from work due to physical disability 
will be considered to have met the requirements of hours worked 
for any holidays falling during the first 12 months of such absence. 

F. Employees hired for summer relief employment, and notified in 
writing to that effect, will not be eligible for floating holidays dur­
ing the time of their summer relief status. Should a summer relief 
employee become a regular employee, s/he will be eligible for 
floating holidays as provided in the Labor Agreement. 

SECTION 8 _. WAGES 

A. Wage rates in accordance with Exhibit A, attached hereto and made 
a part hereof, shall be paid. 

B. Rates when moved from Regular Job: 

1. Whenever an employee is moved from his/her regular job to a 
higher rate job s/he shall receive the higher rate. An employee 
shall be deemed to be moved to a higher rate job when s/he 
takes over the duties and responsibilities of that job without the 
guidance of the employee who is breaking the employee in, and 
s/he shall then receive the higher rate. While the employee is 
being broken in and another employee is on the job and 
carrying the responsibility for the job, the employee being 
broken in shall receive the hourly rate of his/her regular job. 

2. Whenever, for the convenience of the Company, an employee, 
during his/her regular shift, is temporarily moved from his/her 
regular job to a lower rate job and his/her regular job is still 
available, the employee shall receive his/her regular job rate 
during that period. 

3. When'an employee, at the request of the Compsny, accepts 
temporary work on a lower rate job either before or after his/ber 
regular shift or on his/her "day off1 in order to fill some 
emergency vacancy existing, s/he is to receive his/her regular 
rate. 

4. When an employee is directed to work for a temporary period 
on any suitable job other than his/her regular job, whether or 
not his/her regular job is available to the employee, S/he shall 
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G. The words LOCAL UNION mean the Local Union concerned in 
which employees of the Company are members and which shall act 
as the representative of the Union in the performance of those pro­
visions of this Agreement which provide for action by a Local 
Union, 

H. The words LOCAL UNION STANDING COMMITTEE mean a 
committee appointed by a Local Union which shall represent the 
Local Union concerned in the performance of those provisions of 
this Agreement which provide for action by a Local Union 
Standing Committee. 

I. a. The words DAY SHIFT mean the eight (8) scheduled working 
hours in a day beginning at 7:30 a.m., or at the regular hour of 
changing shifts nearest to 7:30 a.m. 

b. The words SWING SHIFT mean the eight (8) scheduled work­
ing hours in a day beginning at 3:30 p.m., or at the regular hour 
of changing shifts nearest to 3:30 p.m. 

c. The words GRAVEYARD SHIFT mean the eight (8) sched­
uled working hours in a day beginning al 11:30 p.m., or at the 
regular hour of changing shifts nearest to 11:30 p.m. The 
purpose of these shift definitions is to identify shifts as day, 
swing or graveyard and in no way limit the Company's right to 
establish shifts. 

SECTION 11 _ SCHEDULING OF EMPLOYEES' WORKING 
TIME AND DAYS OFF 

In scheduling employees* working time and days off the Company will 
comply with the following obligations and restrictions: 

A. The Company shall assign two (2) days off each week for each reg­
ular employee, except where this is inconsistent with the schedules 
involved in which case one (1) day off shall be assigned; and the 
foregoing shall also apply to an employee other than a regular 
employee while s/he is working on an established work schedule 
during which time s/he will assume the schedule of the job to which 
assigned for the period of the assignment. The Company shall make 
reasonable and diligent effort to so arrange schedules that the 
assigned days off of any employee shall be consecutive. 

B. An employee transferred, after the start of the week, from one job 
or shift or schedule to another, shall, solely for the application of 
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SECTION 13 CALL TIME 

A. The fundamental purpose of Call Time is a form of penalty, 
adopted first, to discourage and limit to a minimum certain con­
ditions of work schedules which result in an unusual inconvenience 
to an employee or an extra trip to the plant, and second, to 
compensate an employee for the unusual inconvenience or extra 
trip when the condition is not avoided. Alt Call Time questions are 
to be determined in the light of the foregoing principles. 

B. Regular hourly paid employees will be paid three (3) hours' Call 
Time at the straight-time day rate in addition to the actual hours 
worked, subject to the following conditions: 

1. Call Time will be paid if, in accordance with instructions from 
the Company, an employee works on a restricted floating 
holiday or formerly restricted holiday as that restricted period 
was defined in Section 7 of the parties March 15, 1981 
conlract, or applicable I9S1 Local supplement. Call Time is 
payable for each separate and distinct shift worked on such 
restricted or formerly restricted holiday, wherein any of the 
shift hours fall within the defined holiday period. Call Time is 
payable even when such work is at the employee's request. 

2, Call Time will be paid if, in accordance with instructions from 
the Company, an employee works on either of his/her assigned 
days ofT as defined in Section 10 and Section II subject to the 
fol lowing exceptions marked a, b, and c: 

a. When an employee works beyond his/her shift into his/her 
assigned day(s) off for a period not to exceed four (4) 
hours, no Call Time is payable. 

b. When an employee starts his/her following day's work 
within his/her assigned day(s) off, no Call Time is payable 
if the period of work within the day off does not exceed 
four (4) hours and if at least thirty-six (36) hours notice 
thereof, has been given prior to the start of such work. 

c. When an employee's day off is traded for anothTday offin 
the same week at his/her request and for his/her own con­
venience, with (he Company's consent but not at the 
Company's request, no Call Time is payable and such 
change in day off, made at the employee's request, is not to 

15 



9. An employee other than a regular employee who has been 
assigned an established work schedule wilt receive the benefits 
of this Section during the period of such assignment. 

SECTION 14 _ ALLOWANCES FOR FOURDRINIER, VERTI-
FORMA WIRES, PICK-UP FELTS AND MINTON VACUUM 
DRYER FELTS 

A. Pulp, Paper and Paperboard machine hands assigned to put on a 
Fourdrinier or Vert i-Forma wire, pick-up felts and M in ton Vacuum 
Dryer felts, including all preparatory machine washup, shall be paid 
for the time worked plus three (3) hours, but not less than a total of 
four (4) hours on any one wire or felt. 

If an employee as provided in this section is required to work on 
either a Fourdrinier or a Verti-Forma wire and a pick-up or Minton 
Dryer felt in the same work period, only one allowance shall be 
provided. 

B. Pay for the allowance time provided above shall be figured at 
straight time even though the actual time worked is paid for at the 
overtime rate. 

C. At Springfield, ENP felts on #1 and #2 machines will be substituted 
for the pick-up felts. 

SECTION 15 _ EMPLOYEE OBLIGATION 

A. AH employees shall be at their posts ready to begin work at their 
scheduled starting times and shall not quit work in advance of the 
time their pay stops. Employees whose jobs require relief shall 
remain at their posts until relieved by their mate or released by their 
supervisor. 

B. It is an employee's obligation to report for his/her regular shift 
unless s/he has already arranged with his/her supervisor for a leave 
of absence. If unavoidably prevented from reporting, it is his/her 
responsibility to insure that notice is given to his/her supervisor at 
least four (4) hours before his/her shift starts or, if this is not pos­
sible in an individual case, as soon as possible. 

I. The Company will designate a telephone number through 
which notification of an employee's absence shall be commu­
nicated if the employee's supervisor is unavailable. 

SECTION 16_ NON-DISCRIMINATION 

A, The Company agrees that it will not: 
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5. When an employee who has received a written reprimand^) or 
suspension which is a part of his/her record, works for one year 
without receiving another reprimand^) or suspension, all 
reprimands or suspensions of record will be removed. 

SECTION 18 _ BULLETIN BOARDS 

A. The Company shall supply adequate enclosed locked bulletin 
boards for the use of the Local Union in posting of official 
bulletins. 

SECTION 19_SAFETY 

A. Supervisors are to confine their instructions and procedures within 
the generally accepted standards of safe practice. The Local Union 
will cooperate with the Company to see that each employee 
complies whh all standards of safety established for his/her work. 

B. All employees and the Company are to comply with the safety 
rules. 

C. There shall be established in the plant a central safety committee 
composed of equal members from the Company and the Local 
Union, with a minimum of three members from the Company and 
three members selected by the Local Union. The Central Safety 
Committee shall meet as required to review and evaluate safety 
activities with the purpose of fulfilling the above objectives. 

D. The methods of selecting safety committees, establishing safety 
rules, and determining other administrative safety procedures will 
be in accordance with the applicable provisions in the Local 
Supplement, attached hereto and made a part hereof by reference. 

SECTION 20 _ SENIORITY 

This Section 20 shall determine the extent of application of an 
employee's length of service in those situations in which seniority is a 
factor, namely promotions, demotions, transfers, layoffs, and recalls. 

A. DEFINITIONS 

For the purpose of this Section 20 and ground rules established 
hereunder, the following definitions apply: 

1. MILL means the entire manufacturing facility, at a particular 
Weyerhaeuser Company location, in which the employees are 
covered by this Agreement. 

2. DEPARTMENT means a section of the mill. 
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5. The parties agree that the Company shall have the right to 
establish new progression ladders or change or eliminate existing 
progression ladders. However, any employee adversely affected by 
such an action by the Company has the right to pursue a grievance 
pursuant to all of the provisions in paragraph 7, but if it reaches the 
arbitration stage, the arbitrator's decision shall not establish, change 
or eliminate any progression ladder. 

6. The parties agree that a job opening on any rung of a ladder 
above the bottom rung shall be filled by the most senior qualified 
employee then on the rung next below the rung that is to be filled. 
Exceptions to the foregoing may be established by mutual 
agreement but failing such agreement the procedures for filling an 
opening caused by an absence during the week for which the 
schedule has previously been posted or by vacations shall conform 
with the practice in the mill as of October 1,1964-

7, Any dispute, arising out of tire claim that an employee's job rights 
based on his/her seniority have been adversely affected by the 
Company's application of governing seniority ground rulefs) (or in 
the absence thereof, this Section 20), may be processed through the 
entire grievance procedure. Should the dispute reach the arbitration 
stage, the arbitrator's decision shall be limited to (1) directing the 
placement of an employee on ajob giving effect to his/her seniority 
and qualifications and (2) if back pay is an issue, and the arbitrator 
orders payment thereof, it shall not be retroactive to a date earlier 
than the date the grievance was first presented as a formal grievance 
in accordance with Section 28. 

C. SUPPLEMENTARY PROVISIONS 

I. The seniority rights of Mechanics, Helpers and of applicants for 
Helper's positions in mechanical crews and the obligations of the 
Company with respect thereto are set forth as a part of the 
Mechanic's Package in effect as of the date of ihis Agreement. The 
parlies agree (I) that this Section 20 does not nullify the seniority 
provisions of the Mechanics' Package relating to the application of 
seniority and (2) employees subject to the Mechanics' Package shall 
have all of the rights specified in this Section 20 and in seniority 
ground rules to the extent such rights are consistent with the 
Mechanics' Package. 

2. Status of Laid off or Terminated Employees: 
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under the terms and conditions set forth in paragraph 
(2) above. 

4) Any employee who is displaced from his/her regular 
job due to a disabling on-the-job injury, and does main* 
tain a job in the mill, will have his/her rate retained as 
provided in paragraphs (2) and (3) above. 

3. Whenever the Company has made plans for substantia] tech­
nological changes or the closing of departments which will 
result in permanent reductions of the work force, advance 
notice and consultation will be held with the Local Union 
Standing Committee. In such cases honest effort will be made 
jointly to place affected employees on available jobs in the mill 
for which they are or can be qualified. Job openings may be, by 
agreement, earmarked for named employees who are on a list 
of employees expected to be displaced by changes referred to 
above. This provision will not apply to normal layoffs. 

D. Employment Security 

Employees with two (2) or more years of service displaced to laid 
off status by permanent changes in operations other than closure 
may exercise the following option: 

t. After three (3) months without return to regular status the dis­
placed employee may request and will receive preferential 
consideration for hiring at any or all of the Company's covered 
locations. 

2. The request must be made in writing TO the Personnel Office at 
the employee's mill. 

3. The employee must be qualified to perform the work and must 
meet employment criteria, except written tests, of the mill to 
which sflie transfers. 

4. This option will be available to an employee for the period 
defined in Section 20, Paragraph C, 2b. 

5. The transferee will retain Company seniority for vacations, hol­
idays, and pensions, but will have no job seniority at the new 
location. 

6. Recall to regular status at the original mill may not be declined 
prior to transfer. 
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Employees as defined in this Agreement shall be granted four (4) 
weeks' vacation with pay, subject to the following terms and 
conditions: 

To be eligible for a four (4) weeks' vacation during the year sub­
sequent to any June 1st, the employee must be on the payroll of the 
Company on June 1st and have worked a minimum of 1,000 hours 
during the yearjust preceding June 1st, and in addition must: 

i. Have been an employee for not less than ten {10) years prior to 
June 1st, or 

2. Have worked a minimum of 1,500 hours prior to June 1 st in the 
first year of his/her employment and have been an employee for 
not less than nine (9) additional years. 

Employees as defined in this Agreement shall be granted five (5) 
weeks' vacation with pay, subject to the following terms and 
conditions: 

To be eligible for. a five (5) weeks' vacation during the year sub­
sequent to any June 1st, the employee must be on the payroll of the 
Company on June 1st and have worked a minimum of 1,000 hours 
during the yearjust preceding June 1st and in addition must: 

1. Have been an employe* for not less than fifteen (15) years prior 
to June 1st, or 

2. Have worked a minimum of 1,500 hours prior to June 1st in the 
first year of his/her employment, and have been an employee 
for not less than fourteen (14) additional yeans. 

Employees as defined in mis Agreement shall be granted six (6) 
weeks' vacation with pay, subject to the following terms and 
conditions: 

To be eligible for a six (6) weeks' vacation during the year sub­
sequent to any June 1st, the employee must be on the payroll of the 
Company on June 1st and have worked a minimum of 1,000 hours 
during the yearjust preceding June 1st and in addition must: 

1. Have been an employee for not less than twenty (20) years 
prior to June 1st, or 

2. Have worked a minimum of 1,500 hours prior to June 1st in the 
first year of his/her employment, and have been an employee 
for not less than nineteen (19) additional years. 
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been discharged for cause, and provided the employee gives 
fourteen N4j calendar days' notice of his/her intent, s/he shall 
receive pro-rata vacation pay equal to one-twelfth (1/12) of fifty 
(5tt) hours for each week of vacation to which s/he was entitled on 
the previous June 1st for each completed month of service from 
said June 1 st to the date of his/her termination. 

K. The allotment of vacation time is to be decided by the Company. 
Notwithstanding paragraph E of Section 10, the Company is 
permitted, but not obligated, to adjust starting days of vacation time 
for employees, if so requested. No employee is to have the privilege 
of drawing vacation pay and continuing to work in lieu of taking 
the vacation until that employee has scheduled two weeks off. 
Exercise of this privilege shall be voluntary on the part of the 
employee. No employee will be required to take vacation during a 
shutdown of that employee's job, department, or mill. 

L. 1. Employees will not be laid off or terminated for the purpose of 
avoiding vacation payments. 

2. One week's vacation shall be continuous. Whenever operating 
conditions permit, two weeks' continuous vacation shall be so 
scheduled. Within the limits of this statement of principle, 
allotment of vacation time is to be decided by the Company. In 
administering the allotment of vacation time, the Company 
shall give timely notice to each employee of his/her proposed 
allotment and shall then consider in good faith, before making 
final decision, any change asked for by the employee or the 
Local Union Standing Committee. Such change may be asked 
for and shall be considered whether it arises from a personal 
preference for a vacation during a particular part of the contract 
year or from an announcement by the Company that the 
vacation time is to be allotted so as to coincide with an 
announced shutdown. 

3. The parties agree that one (1) week of vacation on a day-at*a-
time basis may be authorized by local mutual agreement, 
provided the effect of such agreement would not be to 
significantly increase mill costs. Guidelines developed locally 
shall not modify or supersede any benefit provided by this 
Master Labor Agreement. Upon request of either party, the 
local committees shall meet and discuss this issue in good faith. 

33 



1) Employees will not be required to work on any day in 
which they are required to report for jury duty. 

t>. Graveyard shift workers: 

1) An employee will not be required to work the grave­
yard shift immediately prior to the day s/he has to report for 
jury duty. If the employee is not required to be in court the 
following day, and is released prior to 3:30 p.m., s/he is 
expected to come in to work his/her graveyard shift that 
night. Such worker will be expected to contact his/her 
supervisor immediately after being released. 

2) If s/he is held by the court after 3:30 p.m., s/he is not 
expected to come in to work that night. 

4. An employee serving on a jury case and available for normally 
scheduled work during periods such as a weekend recess or a 
prolonged recess will make arrangements with his/her 
supervisor to work until required to report again for jury duty. 

5. Other Jury Duty Possibilities: 

a. In event of a call for jury duty for one of the below listed 
possibilities, each case will be discussed as it come up, 
taking into account the nature of the jury duty, the location 
of the court, the expected duration of the call, and other 
variables. Reimbursement will be granted under all 
reasonable circumstances. 

1) Federal Grand Jury 
2) Federal District Court 
3) Superior Courts of other counties i 
4) Coroner's Jury 
5) Subpoenaed Witness 

b. Hours paid for jury duty will be counted as hours worked 
for the purpose of computing vacation and holiday pay, but 
will not be counted as hours worked for the purpose of 
computing overtime. 

SECTION 25 _ FUNERAL LEAVE 

A. When death occurs to a member of an employee's immediate 
family, the employee, at his/her request, will be granted reasonable 
necessary time off as a funeral leave of absence for the purpose of 
attending the funeral and will be compensated at his/her regular 
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this Agreement, and if not thereby settled may be processed to 
arbitration for a determination of whether the terms of this 
Agreement have been violated. If a question of arbitrability is 
raised by either party, that question shall be determined first by the 
arbitrator. This Section shall not be applicable to grievances arising 
from discharge or suspension. 

B. Standing Committees shall be maintained in each Mill in the fol­
lowing manner: 

1. The Local Mill Manager shall appoint a Company Standing 
Committee of three (3) managerial employees of the Mill which 
shall represent the Company. 

2. The Local Union shall select a Local Union Standing Commit­
tee of three (3) employees which shall represent the Local 
Union for the purposes stated in this Agreement. Provided, 
however, that if on October 1, 1964, two Local Unions were 
functioning in the Longview Mill, grandfather rights to 
continue such dual organizations will be accorded as follows: 
While such dual organizations continue, each such Local Union 
may select a Local Union Standing Committee of three (3) 
employees which shall represent that Local Union for the 
purposes of this Agreement, but said committees shall act 
jointly on any matter which, in the judgement of management, 
concerns or is expected to concern employees of both local 
unions. 

3. Either Standing Committee shall have the right to have present 
at any Standing Committee Meeting any individual deemed 
necessary by it for purposes of advice or consultation. 

4. The Company Standing Committee and the Local Union Stand­
ing Committee have the authority to make the final decision 
consistent with the terms of this Agreement on matters properly 
before them. Either party may express reservation that it desires 
to refer the question under consideration to higher authority. 

5. Accurate minutes of each and every Standing Committee meet­
ing and meetings held at Step II and Step III must be kept and 
must be signed by the appropriate Company representative and 
the appropriate Union representative. The minutes shall include 
statements of positions and conclusions, if any. A copy shall be 
supplied to the Local Union. 

39 



SECTION 29 _ APPEAL FROM DISCHARGE OR 
SUSPENSION 

A. Any claim of unjust discharge or suspension during the life of this 
Agreement or any continuance thereof, to be timely must 

STEP I 

be referred in writing to the Mill Manager or his/her representative 
through the Local Union Standing Committee no later than on the 
seventh (7th) calendar day after the day upon which the Local 
Union Standing Committee was notified of the discharge or 
suspension pursuant to the provisions of Section 17 paragraph B. 1. 
Said notification to the Local Union Standing Committee must be 
in writing: 

1. These two parties shall meet within five (5) calendar days, 
excluding holidays defined in Section 7, after the date of the 
referral. 

2. If, upon investigation, no settlement is made within ten (10) 
calendar days after their initial meeting, to be timely tine case 
must j 

STEP II 

within thirty (30) calendar days after the expiration of the ten 
(10) calendar day period in Step 1-2, submit the case to arbitration 
as provided in Section 30 of this Agreement. 

B. The parties in Step 1, by mutual agreement in writing, may extend 
the lime limit specified in Step 1-2 for a period not to exceed thirty 
(30) calendar days. 

SECTION 30 _ ARBITRATION 

A. In the event the parties are unable to reach a settlement of a grie­
vance or an appeal from discharge or suspension, the dispute may 
be moved to arbitration in accordance with the provisions of this 
Section only if and after the timely utilization and completion of all 
prior steps in Section 28 or Section 29, whichever is applicable, 
have failed to produce an agreement between the parties The prior 
steps and time limits for initiation and completion are set forth in 
Sections 28 and 29. Failure of the charging party to act within the 
applicable time limit specified for any Step in Section 28 or Section 
29, whichever is applicable, shall constitute waiver of the charging 
party's right to further consideration of the case. 
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6. On the request of either party, the testimony of witnesses shall 
be given under oath. 

7. On application of either party, the arbitrator on his/her own 
determination may issue subpoenas for the attendance of wit­
nesses or the production of books, records, documents and 
other evidence, and the parties hereto agree that such subpoenas 
arc effective to them, their agents, members, and employees. In 
all other respects if such subpoenas are cognizable under the 
laws of the State where the arbitration is to be held, they shall 
be enforceable under such law. 

8. The arbitrator may adjourn the hearing from time to time as 
s/he deems necessary, s/he may order the deposition of a wit­
ness to be taken for use as evidence and not for discovery, if the 
witness cannot be compelled to attend the hearing or if 
circumstances are such that such depositions are desirable. Such 
depositions can be ordered by the arbitrator prior to the 
arbitration hearing where good cause therefore is shown by 
either party. Reasonable notice to the other parry and the right 
of cross-examination shall be afforded at any deposition. 

9. On the conclusion of any hearing, the arbitrator shall rule on 
the request to submit a written brief if either party makes such a 
request, or the arbitrator may order that the pontes submit 
briefs. 

10. Either party shall have the right to call to the attention of the 
arbitrator in writing (copy to the other party) any new evidence 
appearing in the other party's Post Hearing Brief. 

] 1. Neither party may be required to arbitrate more than one grie­
vance as a part of a single case. 

F. When the Union requests arbitration, it shall send a copy of its 
request to the main office of the Association of Western Pulp and 
Paper Workers. When the Company requests arbitration, it shall 
send a copy of its request to the Pacific Coast Association of Pulp 
and Paper Manufacturers. The two associations then shall, by 
mutual agreement, set the date of the hearing, the place of the 
hearing, provide notice to the arbitrator, and provide all other 
"housekeeping" details necessary for the hearing itself. 
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